
St. Luke’s C of E Primary School 
 

Job Description  

The appointment of an M1 to M6 Teacher is subject to QTS status and the current conditions of 

employment for teachers contained in the School Teachers’ Pay and Conditions Document 

(STCPD) and other current legislation. 

This job description may be amended at any time following discussion between the Headteacher 

and the member of staff, and will be reviewed annually as part of the appraisal process. 

This job description includes references to: 

 Professional Standards for Teachers 

 Teacher Appraisal  

 Ofsted’s School Inspection Framework 

 

Part 1: Recruitment 

This section sets out the core requirements of the post and will be used to recruit to the post. 

General description of the post 

The holder of this post is expected to meet the standards of an M1 to M6 teacher as described 

below, as circumstances may require and in accordance with the school’s policies under the 

direction of the Headteacher. The post-holder is required to fully support the vision, ethos and 

policies of the school. 

 

Values and behaviour  

Teachers make the education of their pupils their first concern, and are accountable for 

achieving the highest possible standards in work and conduct. Teachers act with honesty and 

integrity; have strong subject knowledge, keep their knowledge and skills as teachers up-to-date 

and are self-critical; forge positive professional relationships; and work with parents in the best 

interests of their pupils. 

Personal and professional conduct 

A teacher is expected to demonstrate consistently high standards of personal and professional 

conduct. The following statements define the behaviour and attitudes which set the required 

standard for conduct throughout a teacher’s career. 

Teachers uphold public trust in the profession and maintain high standards of ethics and 

behaviour, within and outside school, by: 

 treating pupils with dignity, building relationships rooted in mutual respect, and at all 



 2 

times observing proper boundaries appropriate to a teacher’s professional position; 

 having regard for the need to safeguard pupils’ well-being, in accordance with statutory 

provisions; 

 showing tolerance of and respect for the rights of others and not undermining 

fundamental British values, including: 

  - democracy, the rule of law, individual liberty and mutual respect, and 

 - tolerance of those with different faiths and beliefs;  

 ensuring that personal beliefs are not expressed in ways which exploit pupils’ 
vulnerability or might lead them to break the law. 

Teachers must have proper and professional regard for the ethos, policies and practices of the 

school in which they teach, and maintain high standards in their own attendance and 

punctuality. 

Teachers must have an understanding of, and always act within, the statutory frameworks 

which set out their professional duties and responsibilities. 

 

Line management 

The post-holder is accountable to their line manager in all matters. 

Part 2 Appraisal  

The appraisal process is the vehicle for determining the performance of a teacher and this 

assessment will directly relate to pay determination (in accordance with the school pay policy), 

CPD provision and career advancement.  

All appointments made, are conditional on the most recent appraisal assessment. 

Assessment of Performance 

This section relates directly to the School Evaluation Schedule and the relevant teacher 

standards. It sets out the expectations by which a teacher’s performance will be assessed 

through the appraisal process.  

 

 


