
  
 

DBS Barred List Checks 

 
• Schools should carry out standalone barred list checks only when they are not 

required by law to obtain an enhanced DBS check with barred list information. The 
appointing school can undertake a standalone barred list check using the TRA 
Employer Access: https://teacherservices.education.gov.uk/ 

 
• Examples are: 

 
o The appointee is transferring directly to you from another school in England 

or Wales, with a break in service of no more than three months.  
o When you are waiting for the return of an enhanced DBS check and need to 

engage the individual before they get their certificate 
 

• New staff working in regulated activity with children must show their employer the 
original paper DBS certificate when they report for work. 
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